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erfaaeta faavor

Part-1
Personal details

Name:

oled (eotiap:

Date of birth:

adarel U :

Position currently held:

adaret Rerfa A <rdla stater:

Period spent in current position:




HIT—2
(AEtea dHAR! GRT HR oud)

Part 2
(To be filled by concerned employee)

1. 319al bdel 3R [StFAGEHL @1 quist B3 |

Describe your duties and responsibilities:

2. Ruld au # siysll 3ueciicexql @1 avier ¢ |

Describe your achievements during the year of Report:

3. B8 iRl @l quier B |

Bescribe some of the drawbacks

4. 319l pIAH H 30U = ADdl qad 8 ?

What do you find interesting about your job?

5. Stqel oA H qal gelllcri wid & ¢
What do you find challenging about your job?



6. Rulfési ad # sty Gt @R ferehiPa @gx & ? sifter el ot faavur < |

What are the goals you have set for the reporting year? Mention whether you achieved them.
(37) (a)
(@) (b)
) (c)
(%) (d)
() (e)

7- 319tal drEl qi @ fere stuua @@u ega forertfa fed & ¢

What are the goals you have set to achieve next working year?

(371 (a)
(@) (b)
0 (c)
() (d)

(3) (e)

8- #eenpar staler # suvst @ig alvigror i fper & ? i/t
qGte &, al gtdeivr orles, feotice, e o [davor @ !
Have you undergone any training during the period of evaluation:  Yes/No
If yes, please write name of the training program, date and place.

9- suue (asuor @ adael Yvtleil 9 Henw eqd dls AsUd |

Any suggestion/s to improve the current system of your section.

10- suu® &Rl 9clel WsUd ®l ellol dvel ed ddle Sl wAlelel Bl Ieeldd &

Suggest ways or means of implementing the suggestion/s made by you.



"Hiyono:

R
1- @ 31tq vverst g A ved © Bl/all
qfe &i, dl sSUaQA olFaR Bl 3eeled BY |
Are you staying in the campus: Yes/No

If yes, please write quarter No.

2- 3mal sutxal ot faavur |

Give details of dependents of the employee

ST vider

Name Relationship
0 ) I et e e
() I
2 (&) T
G (o ) I

3-  SUP AT 37D Ulcl/Ucsil @ vaildica sider ¥ulcad @bl faavvr @ |

Give the details of immovable property owned by you in your name or in the name of your
spouse.

4- R st il wHItSTs VHotcet/ S18ifvics VHOIGel /3N XDl Violcel B VG &
Q

afs &, @ Raeor 2

Are you a member of any social body/ educational body/ NGO? Yes/No

If yes, please give detail.

5- @ suud l[aws @ls goevl @loel @l [pell 9l stateia 9 eilda & ¢si/au


mailto:laxBu@'kS%7Bkf.kd

Gfe &, al sttt A 3ted ol [Qavor < |

Is any case pending against you in any court of law?
If yes, please mention nature

Criminal/ any other nature

Underthe Act........ccciiiiinn.

®le Steel Aall |
Any other information:

S1feIPRl/pHAT! D BVAISY
qq

Signature of the officer/ employee
Designation

Date:

Yes/No
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Part 3
Summary Sheet for Non-Teaching Cadre Employee Performance

H
1

PHAT BT ollA

Name of the Employee:
2- @HAN! BT B8 @10
Badge No.:

3- fastret/ sterstrar

Department /Section:

4- oletttres ad : 2012-2013

Academic Year

5- farertfea v

Rating
1- «ga st (sie 10 & 06) Very Good (10 to 6 points)
2- 37T (3i® 05 3 03) Good (5 to 3 points)
3- O (3@ 02 ¥ 00) Poor (2 to 0 points)

3faa v A 3id Yalal B

Mark points in the appropriate box

fqavor 1 2 3

Particular

foratnaar, snarerdl sl alewall

Regular, sincere and hard working

forectonicAes wlvrEal,gldl 31k WQuUl dlIeldl
Analytical skill, soft skill and communication skill

Bl D gl A AFAAS Bl qHAl 3R forsar
Attitude towards work, co-ordination ability and integrity

@] @ &> A Yseldl Dl sl SR IAD HER Bvol
Bl Sl

Initiative knowledge in the area of function and ability to apply
their correction

5 @Rl @l avaedl, lorattsia ol @l Hulae
Quality of the work, accomplishment of the planned work

fewuoll— sti¥reean siw 50 3l odealad 3iw 10 & |
NOTE: Maximum weightage point is 50 and minimum weithage point is 10

M oW N RiZOY

fastrone1et/ stsrstror UFRa/darsel QIRA GRL SUAlDd AGH
Head of Department/Section In-charge/Warden Member nominated by Head
pertad AR D AR
REGISTRAR Counter Signed by Employee
foreere

DIRECTOR



